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Time: 45 Minute Human Resource Management (H.R.M.) Marks:50

1. feafof@d & & Fi9 TWaER & 7@ AT qur Feca ol Jee ¢
3] deeliehl dAT HF fAHATOT q] &TAdr fasre
) P TS g 3ugFa Al

Which of tha fallowing are the major challenges and important issues of the government .
A] Technical and work creation. B] Capacity Development

C]. Work culture. D] All of the above
2. TISA H FHART TERARIOT HT TaY fawrad T §
3] Sl i FFE q] #ifdew T e
] oA HISA ARECREEDr:)
Employee empowerment in the organization is related to development.

A] Intellectual capital property. B] Material wealth

C] Labor organization. D]. Management

3. FHARY FERIAHOT & T s2er ol oy suaon  waiftes suged &I a1 §
H] IAF & WY FIATC gEATRA FT  F] AT & A FGIAAT I HAATOT el
] QAT AHRT GOTell ' T JaY EF F deolall| @] 3ugFd Faf

Which is the most suitable among the tools used for employee empowerment
A) Notification transferred with each  B). Building autonomy along the border
C] replacing the old government system wit safe manage team

D). All of the above

4 NPT HA Fe HT 3T §

3) FIET & TAFAN F HH A F) Horod A FAGAT FAMRAT H FH H ARG GHTET
Coio



H) 3cUTee olETd Y HH HAT| @) 3ugFd H q FS G
Shape means reduction.

A) Reduce business expansion.

B) To make the cost effective by reducing the existing staff in the organization.
C) Reduce production costs

D) Non of the above

5. Feos daiagia & FHd RAuUiRd f1 e arelr effd qfd & seeoer # Frafafaa & @ &a
A A6 faar ST &

) A Al  §) HEIAMS HAT  H) Heblel AT ST ) IuPFA Faf

Which of the following is not included in the census of compensation to be determined at the time of
voluntary retirement .

A) Basicsalary B) dearness allowance. C) house rent allowance D). All of the above

6. ATT AfFd s &1 Agca &

¥) HHAeaY TUOAT| ) TAIEr glaum| @) GURCHS dRERI @) Suged @l
The importance of manpower planning.

A) Cordination establishment. B) control facility C) corrective action D. All of the abov

7. AT ATFT WA F &TAAT BT 3UANT A dTe HAT H TG AS ST I Fholdl & [T HAgeaqo!
v 1 w9 I8 FuT fhae ¢

37) MER & &) ST A FI| F) AIX &1 G) Tl gol

Capacity utilisation of men power will be crucial for the success of business world in the time to come
whose statement is this.

A) Geysler B) Dell Yoder C). Mayor D). L. Hall

8. FAT wUfFd P § Rhat UER &
N 4 I 8 W2 )5
How many type of manpower planning.
A) 4 B)8 (C).2 D).5
9. FIeTa T oot e SR T afaT &

3) TWIGACHS &) FEACHS ¥) Tdd U9 A% §) fAdecas



What type of process is men power planning.
A) Organizational. B) functional. C) continuous comprehensive D) directional

10 . farafaf@a & =la @1 FF faeewor &1 35T 716 §
) F FaRor §) F AR @) SR Hedidhe
Which of the following is not a part of job analysis.
A) Job description. B). Work specialisation C).Job evaluation. D). Task performance

11. ST fILAYUT T 39AT fHAT ST &

31) ol gerAe JUr A g)ufretor & MazTar FAUTRa fAuRer
A H

H) TAHTAROT dAT YeleaATa
€) 3ugEd Tl
Task analysis is used.

A) Recruitment. posting and guidance
B) In determining the need for training
C) Transfer and promotion

D) All of the above

12. AFafaf@d & @l a1 s faor & Qv avg 761 8
) FF qRET §) FF ardaEor
q) ANT I7 3R IgEoT

g) cafFqera fadvare

Which of the following is not the subject matter of a work description.
A) Job introduction.

B) Work environment
C) Machine tools and equipment.
D) Individual characteristic.

13. 7 f3fdrse aor Fr HT §
3) H FE FET§ F) A A AS Hed e

H) HR GTACT JIAAT FACIT TRIGTOT 3Heera e



@) 3UFFd H @ HIg AL
What is work specialisation.

A) How to work

B) To tell the currency value of the work.
C) Competency skills trainings experience.
D) None of the appropriate.

14. Arafaf@d & #ia v T8 IfFd T TEr U W IGTATIT H A Il ¢
) FE Hediehal o) B HISE
) & Agewer g) & aRkared

Who among the following helps a right person in position to the right position.

A) Job evaluation
B) Job satisfaction
C) Job analysis

D) Work operation

15 . 1l & YHITad Fel drel g &

3) HEAT FT SR &) TSR

¥) Yeledld & A &) 3ugFd qefr
Factors affecting recruitment.

A) Size of organisation

B) Official

C) Promotion opportunities
D) All of the above

16. #ct gfohar & fohder wroT anfAar §
N7 95 ¥3 T 12
How many stages are involved in the recruitment process.

A)7. B).5 ().3 D) 12

17. &t Nfd T f &1 Tk omer § 2
31) FLIAGIY Afd. §) Afdaeiy Aifa
) THRY Afd) g) FIHARY A

Recruitment policy is a part of which policy.



A) Middle class policy B). Savy class policy
B) Government policy. D) employee policy

18. Saet gfc AeTal 1 fohe T HAET T H1EeTh 39T FHST STl &

31) TISATCHS TITAT ST

d) O & erdl

) AT TS AR AT
g) Af@ts IdeTar

Whose life plan is considered the main and essential part .

A) Organisational structure

B) Terms off employment

C) Human resource development
D) Educational qualification

19. HAURY & FGFT o Ta7g 6y eyiad @ gdr Teldl § 6 98 Jaied S ae Iy g 37yar
Ter ?

¥) & R

9) egar feurd

T) fAde= R

€)  3MmaRFehar faeurd

Will appointing and employee what principle determines whether he is capable of related work.

A)  Principle of interest
B) Eligibility principle
C) Direction theory

D) Theory of necessity

20). RaRIse e &7 Teuf ¥
37) RT3

9) GUAY gEr GFEACE.

H) AT [AaRe GFAd

) 39gFd qH

Methodology of specific conference.



A) Direction event

B) Consultation conference

C) Trouble shooter conference
D) All. Of the above

21) . sffAswr & ufeor & fafer g
31) FHF W givefor

¥) faeardt gfrator

) YIse ATer IfALToT

) 3UgFd |

Method of workers training .

A) On the job training
B) Student training
C) Cellphone training
D) All of the above

22). {5 garT ## AfFd & 38F g fhU JTel arel AT F & AT AT Sl § a8
FEaTdT &

31 fadretor

§) 9frgyor

) Sfa

g) wafa

By which the labour force is made eligible for the particular work it perform it is called.

A) Inspection
B) Training

C) Policy

D) Progress

23) . forsuet Ud JeellcHS Hedithe e & fAeRT qeicl §
) HE Hediwed

9) cHafeud Hedlehe

q) 9iRIEToT Hediehe

g) fasures FedrseT



The term fair and comparative assessment consist of.

A) Job evaluation

B) Systematic evaluation
C) Training evaluation

D) Performance rating

25). fasafy Aeaiesr & waldr §
31) AT

q) IqoTaEr

&) 3refeqoT fr HEaISAT

g ) 39gFd A
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1. feafaf@d & @ &la @R & vg@ gatdar qur Agcaqet qeg &
3] dereiehr aAT F fARAToT q] &7Aar o
w wEFpfa g 3agFa ash
Which of tha fallowing are the major challenges and important issues of the government .
A] Technical and work creation. B] Capacity Development
C]. Work culture. D] All of the above

2. HISA A FAAY FEHIAHOT & Fa fdahra @ ¢
WTF ot EEer| a] stifer weder
] HH IS g] yeer fasra
Employee empowerment in the organization is related to development.

A] Intellectual capital property. B] Material wealth

C] Labor organization. D]. Management

3. FHHAR FEHIAHOT & FAU gAer 6 a3 suaol A walfs 3ugea &ia & §
H] 9AF & WY AU gEIdN HLEAT v{?ﬁma:mzrmﬁma:rﬁm‘mm
|| WA AT JUell H TG 99U EF F deeld1| g 3ugFEd @l

Which is the most suitable among the tools used for employee empowerment
A) Notification transferred with each  B). Building autonomy along the border
C] replacing the old government system wit safe manage team

D). All of the above
4 IFHT F7 A @ 3T §

3) & fOFaR & &7 &A1, F) TISA A GEIAT FAARAT Bl HH N ARTd AT
FATAT



) 3G AR &l HF B g 39gFd A q Fg AN
Shape means reduction.

A) Reduce business expansion.

B) To make the cost effective by reducing the existing staff in the organization.
C) Reduce production costs

D) Non of the above

5. Rifes daiAghy & qaa WHuiRa 1 = el aifd qfd 1 saever 7 Frafefaa & @ 4
nfaer =t R e §

Vﬂ?’aﬂ“' 9) HEE ST W) FE BRI AT @) 3ugewd @l

Which of the following is not included in the census of compensation to be determined at the time of
voluntary retirement .

A) Basicsalary B) dearness allowance. C) house rent allowance D). All of the above

6. Alg AfFd AAS F1 Agca &
3) HHFGY TUYAT| Vdawgﬁml ¥) GURcHS FRAE &) I9gFd Tl

The importance of manpower planning.

A) Cordination establishment. B) control facility C) corrective action D. All of the abov

7. ATE ATFT W HT ETAAT Bl 3TART A& Il FAT A SIS ST T Fhord! & foaw Ageaqor
foie F1 F0n I5 Fua FEe §

3) MEew &1 a)%r»ra’lg'\ram\ymmra) T gl

Capacity utilisation of men power will be crucial for the success of business world in the time to come
whose statement is this.

A) Geysler B) Dell Yoder C). Mayor D). L. Hall

8. Ag ufEa e & fas vaRw &

W 4 @) 8 xr)zv/f,

How many type of manpower planning.
A) 4 B)8 C).2 D).5

9. AT AafFa Faea foFg w6 i &

Wm d) @cA® ¥) ddd Ud J9s &) [AdemcAs



What type of process is men power planning.

A) Organizational. B)functional. C) continuous comprehensive D) directional

10 . fAafaf@a & s ar 7 [edwor #1350 A8 §
o 7 Rwer @) @8 RRdEw ®) @ Ao
Which of the following is not a part of job analysis.
A) Jobdescription. B). Work specialisation C). Job evaluation. D). Task performance

11. FI fAVoT &7 3uANeT T Srar &

o st eEarE qur AR F)feror 1 saeTEar S| R
A
) TAATCROT dAT YeleaAtel
%) IUgFEd @l
Task analysis is used.

A) Recruitment. posting and guidance
B) In determining the need for training
C) Transfer and promotion

D) All of the above

12. Pfaf@a & aia a1 w1 RFagor 1 favg aeg 761 &
3) & 9@y §) FF arEEReT
\;r)’ FefeT 7 3R 39T
g) <afFaed fawand

Which of the following is not the subject matter of a work description.
A) Job introduction.

B) Work environment

C) Machine tools and equipment.

D) Individual characteristic.

13. & faRrse Yo7 & 3T ¥
3) éﬂ?ra:r&m%\a‘maﬁrﬂara{mm

W) FA ST AT HRUAAT GRAGTOT Ieqera e



) 3UgFd H § HIg ALl
What is work specialisation.

A) How to work

B) To tell the currency value of the work.
C) Competency skills trainings experience.
D) None of the appropriate.

14. AT & $iF v T8 IFT H TE 9g W ISEATIA H A Hdl &
H) ®E Hedished b(ar&w—r;ﬁ
) &I Arewer @) & aREred

Who among the following helps a right person in position to the right position.

A) lob evaluation
B) Job satisfaction
C) Job analysis

D) Work operation

15 . #dT & gATfaq < arer 9ch &
3) HEAT & JHR &) BENT
\1?' Yeleafd & EaET @) IugeFd ael

Factors affecting recruitment.

A) Size of organisation

B) Official

C) Promotion opportunities
D) All of the above

16. o7t wishar & forder @Ror nfAe &
3’795 73 Viz

How many stages are involved in the recruitment process.
A)7. B).5. C).3 D) 12

17. &t A form AT &1 o T ¥ 2

3) FAwgHAgsfiy AfY. 9) afdehy S

\4 I A %) FAANY Al

Recruitment policy is a part of which policy.



A) Middle class policy B). Savy class policy
B) Government policy. D) employee policy

18. St i AeT= &1 fhE FT ATT U9 IETH 30T FAST ST &
37) EISATCHS TITAT &7
9) USER & et
vﬂmmﬁmﬁmm
g) o degar &

Whose life plan is considered the main and essential part .

A) Organisational structure

B) Terms off employment

C) Human resource development
D) Educational qualification

19. FHERY H AT G FHT Fa euld @ ga1 Toidl § 6 98 Tefd 1 Fa A9 § 3r0ar
e ?

p o

d) Aegar faguia
T) s fRagua
g) 3maghar Reuia

Will appointing and employee what principle determines whether he is capable of related work.

A)  Principle of interest
B) Eligibility principle
C) Direction theory

D) Theory of necessity

20). fafrse @FAeEr $r ggufa &
¥) RT3
ym?aﬁrmﬂ?r.

q) TaET RaRs gEAed

) IUgFd wH

Methodology of specific conference.



A) Direction event

B) Consultation conference

C) Trouble shooter conference
D) All Of the above

21) . sfAR F gferor fr BT §
\?{ FY gL girefor

9) fagardt wframor

) SIS Arer gfRraor

) 39gFEd Tl

Method of workers training .

A) Onthe job training
B) Student training
C) Cellphone training
D) All of the above

22). T3 E® gar1 #A ATFd H 38& G fHU S o Ay 1 & Iy AR ST § 9%
FgITT &

31 Aderor
q) wieyor
q/ A
g) AT

By which the labour force is made eligible for the particular work it perform it is called.

A) Inspection
B) Training
C) Policy

D) Progress

23) . fasuet vd JedAIcHS Hodihe s A AT aadT &
!/aa'rff Hodiehel

9) gafeud Hedishat

q) 9fRIeTorT HedicheT

g) fasures Hedide



The term fair and comparative assessment consist of.

A) Job evaluation

B) Systematic evaluation
C) Training evaluation
D) Performance rating

25). fsafa AeaiasT 1 FAIET §
el

q) I[oTa

q) 3refaTor v HTaRTHAr

g ) 39gad HHT

2
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1. frafaf@d & @ @la @R & vgE gatdar qur AgcaqeT qeg &
37] aseirT JguT w fAATor d] & o

w] F wept /5

Which of tha fallowing are the major challenges and important issues of the government .
A] Technical and work creation. B] Capacity Development

C]. Work culture. D] All of the above
2. HISA A FHAN FEHIFOT & FaT faahra @ ¢
Y diefes ol FE 9] sifas FFger
] HH GITSA g] usy [
Employee empowerment in the organization is related to development.

A] Intellectual capital property. B] Material wealth

C] Labor organization. D]. Management

3. FHAN HERfAEAT F T s B o 3uaRelt F waifs suged Hla ar g
H] UeAd & WY AU gEAANA FAT &) WAT & WY FGIAAT &1 FAATT H3&r
WY/ AT ArEAT GO H T gAY EH & deoar] @] 39gFd @

Which is the most suitable among the tools used for employee empowerment
A) Notification transferred with each  B). Building autonomy along the border
C] replacing the old government system wit safe manage team

D). All of the above
4 3R FH A HT 7T §

3) UGE & AEAR I FHA FAT.  F) HISA A EIAH FHAANRAT S HH N SETd JHTEr
FATAT



m/maﬂanmzﬁmm| g 39gFEd A q HIg AQl
Shape means reduction.

A) Reduce business expansion.

B) To make the cost effective by reducing the existing staff in the organization.
C) Reduce production costs

D) Non of the above

5. Rt daiAghy & gag HuiRa i = arell afd qfd i seever d Ffaf@a 4 @
i g1 o e &

) A ddAl &) HEIMS T \qx)/mfastmrm ) 3ugEd |elr

Which of the following is not included in the census of compensation to be determined at the time of
voluntary retirement .

A) Basicsalary B) dearness allowance. C) house rent allowance D). All of the above

6. AT UfFa AT &1 HAgca &

¥) EHA-Ig TUAT| §) fAEer gEwarl o @) WW\%) 39gad |sfr
The importance of manpower planning.

A) Cordination establishment. B) control facility C) corrective action D. All of the abov

7. AT AfFd G FT &TATT BT YA 3 dTel GAT H SIIHASH ST T HHoldl & fIT Ageaqor
fAvliaes & e a8 S forde &

3) MEew & a)gau‘mmnyﬁmmra) T gl

Capacity utilisation of men power will be crucial for the success of business world in the time to come
whose statement is this.

A) Geysler B) Dell Yoder C). Mayor D). L. Hall

8. ATe ufea Faea & Fas v &
N 4 F 8 W2 TS5

How many type of manpower planning.

A) 4 B)S8 MD).S

9. Ae AfFa e fFg yee $r afehar §

3) EIEATCHE ) W@lmﬁm g) Adarcas



What type of process is men power planning.

A) Organizational. B) functional. C) continuous comprehensive D) directional

10 . Aafaf@a & ilF ar 7 [T Fr 307 F87 &
) F fAaror §) F [RSAR |@) S Aedind
Which of the following is not a part of job analysis.

A)  Jobdescription. B). Work specialisation C). Job evaluation. D)yask performance

11. T fIA0T &1 39T foFmar Srar &

31) HdT TEEO aUT ARTEY F)9TRIGTOT T 3TaeFesar fuifia foreaRor
T A
H) FAAAI0T JUT Yelest i
a)\é:n_ﬁ?r e
Task analysis is used.

A) Recruitment. posting and guidance
B) In determining the need for training
C) Transfer and promotion

D) All of the above

12. Ffaf@a # i @1 & faawor @ vy awg =@ &
3) & aimy §) S agEr
) #NT I3 3R IgeRor

I IEGEGRCHEGIY

Which of the following is not the subject matter of a work description.
A) Jobintroduction.

B) Work environment

C) Machine tools and equipment.
D) Individual characteristic.

13. F fafree &yor #1 7T §
3) FY FE AT § F) B HT AT HoT Sl

memmmgsammuﬁrﬁw&@maﬂﬁ



) 3UgFd H § HIg AN
What is work specialisation.

A) How to work

B) To tell the currency value of the work.
C) Competency skills trainings experience.
D) None of the appropriate.

14. AFfof@a # #ia vh @ afda 1 @ 9g W ISFAIA H AGE T ¢
) FA Hodihad d) HR G
) @ avevor \Eyasrfrqﬁﬂmﬁ

Who among the following helps a right person in position to the right position.

A) Job evaluation

B) Job satisfaction
C) Job analysis

D) Work operation

15 . &7t T FHTfad & el 'eeh g

3) HEUT & HHR &) FIENT

q) wRT F EE Vﬂgm g
Factors affecting recruitment.

A) Size of organisation

B) Official

C) Promotion opportunities
D) All of the above

16. it gfshar & Tohder TROT efdAe &

V(? §)5 ¥ 3 g 12

How many stages are involved in the recruitment process.
A)7. B).5 (). 3 D) 12

17. odt AT v Hfa &1 v amr & 2

3) FegEa A Vf)zsrfaam A

q) W Al %) SAarY Ay

Recruitment policy is a part of which policy.



A) Middle class policy B). Savy class policy
B) Government policy. D) employee policy

18. et i A #T fha #T ATT Td IETH 30T FHSAT ST §

3) HISATcHS HITAT T
vé) AR Fr eraf &1

H) A GaETET a0

g) e degar &

Whose life plan is considered the main and essential part .

A) Organisational structure

B) Terms off employment

C) Human resource development
D) Educational qualification

19. FHTARY H AT FA THY FE euld & ud1 goidl § 6 a8 Teafd 1 F A9 § 3rar
Ter ?

3) @ eyt

gy e R

T) s fagwuia

g) 3mEFdr faguid

Will appointing and employee what principle determines whether he is capable of related work.

A)  Principle of interest
B) Eligibility principle
C) Direction theory

D) Theory of necessity

20). fafrse @FAerT $r ugufa &
wRE e

d) WA EHET AFA.

H) HAE [@aRe dFAed

) IUYF wH

Methodology of specific conference.



A) Direction event

B) Consultation conference

C) Trouble shooter conference
D) All. Of the above

21) . sfAsT & gfAeror fr R &
\W FA 9T grRIETor

9) ezt uframr

H) YHISS Hielm YiRIETor

) 3UgFd qs

Method of workers training .

A) Onthejob training
B) Student training
C) Cellphone training
D) All of the above

22). forEs garT AF AfFd 1 38F g [FU S arel 9y & & A3 §arar S1ar g 98
gl &

3 Adegor

\ﬂﬂm

By which the labour force is made eligible for the particular work it perform it is called.

A) Inspection
B) Training
C) Policy

D) Progress

23) . fosuet vd JelelcH® Hedihad e A Ao aafar §
) @& Hedicha

) cHAfEUd Hedrhed

) AfRIEToT Hedihed

W forsres Heaida



The term fair and comparative assessment consist of.

A) Job evaluation

B) Systematic evaluation
C) Training evaluation
D) Performance rating

25). fsufy Hediea 1 FElr ¥

) A=



H) IFES F ® wH A T I9gE A ¥ =g A

Shape means reduction.

A) Reduce business expansion.
B) Tomake the cost effective by reducing the existing staff in the organization.

C) Reduce production costs
D) Non of the above

5. ¥ftoF dmfagf & sy e & & aelr ofe g & S & e & &
widrw aft P o &

¥) A daA W) ApWE HWT W) AEW BT A @) il

Which of the following is not included in the census of compens3ion to be determined at the time of
voluntary retirement .

A) Basicsalary B) dearness allowance. C) house rent allowance D). All of the above
6. Ay wite Paw W Aee b
H) WS Eue frdwor gRur @) FuReTE sl 7)) e el

The importance of manpower planning.
A]} Cordination establishment. 8) control facility C€) corrective action D. All of the abov

7. ArT uiE W9 W RS W 390 N AR B A wEaias Joa @ feaa § R Asegl
Frofrew wd s aF wuw e §

MR NN AT W FAWWE THEE

Capacity utilisation of men power will be crucial for the success of business world in the time to come
whose statement s this.

w Geysler B) Dell Yoder C). Mayor D). L Hall

8. wwa wffe A & et vt B

) TN 8 M2 7S
%rmnr type of manpower planning.
A) 4 B)8 C).2 D).5
9. A ufta Fasm fee v & ofiear b

¥) WEACHF  q) m%ﬁm %) e



What type of process Is men power planning.
’( Organizational. B) functional. C) continuous comprehensive D) directional

10 . Fpfaf@a # &0 @ w4 Ao & 3w a8 ¢
Vraﬂmn a) = Rfirdwor 7)) s graEa

Which of the following is not a part of job analysis.
A) Jobdescription. B). Work specialisation C). Job evaluation. D). Task performance

11, vl o & i e s &

Vi et seem au s wuftrEor £ v B R
e A

H) FUWATCR T SEeA e
7) I9gE Al
Task analysis is used.

A) Recruitment. posting and guidance
B) In determining the need for training
C) Transfer and promaotion

D) All of the above

12. Ffaflm # ota @ & Rao & Rwg o 0 Y

Vmﬂﬂ e
Z) et fadvand
Which of the following is not the subject matter of a work description.
A) Job introduction.
B) Work environment

C) Machine tools and equipment.
D) Individual characteristic.

13. s R sorw g

W B FE A W) FE WA @
¢ wd WA AT FUR afhEoT I Wi



A) Direction event

B) Consultation conference

C) Trouble shooter conference
D) AL Of the above

21) . sffwt & wfferor & RAfta ¢
) &8 or wfineror

) Facardt witeror
#) wwres e St
wlr

of workers training .

A} On the job training
B) Student training

C) Cellphone training
D) All of the above

22). Torwls g a0 wfte ® 3wk g fiee o arer finl &l & v wam anen koo
wEwrn b

¥ o

Vwﬂn‘m

w A

Z) wfa

By which the labour force is made eligible for the particular work it perform it is called.

A) Inspection
B) Training
C) Policy

D) Progress

23). e vT EeToRE Hpdiee Weg @ TAAE a9
¥) W A

. —

W) wiewoT FFga

g) TR HEaiwa



¥) IEA AN W OFH FLl %) I9gF A A W A

Shape means reduction,

A} Reduce business expansion.
B) To make the cost effective by reducing the existing staff in the organization.

C) Reduce production costs
D) Non of the above

5. AiteT digf & sag e & o= aelr afe ofd $r ST & B & &
e A R amer b

¥ AW AFAl W) AgTE Hem @) A e Aer ©) ah
Which of the following Is not included in the census of com to be determined at the time of
voluntary retirement .

A} Basicsalary B) dearness allowance. C) house rent allowance D). All of the above
6.7 v Pt wm apm |
¥ \RFET FGAE feratwor gfra) H}qhﬂmﬂiamlz} soqe @i

The importance of manpower planning.
A} Cordination establishment. B) control facility C) corrective action D. All of the abov

7. e uffe @F W SFa WA 39U W AT ARG & wafaw sea f aeee e agegt
Fofras & st oy wu= feww b

A w DA W AW EWE UHEN

Capacity utilisation of men power will be crucial for the success of business world in the time to come
whose statement s this.

VA] Geysler B) Dell Yoder C). Mayor D). L. Hall

8. AAE v e & e vt B

) TN 8 W2 TS
%mlw type of manpower planning.
A) 4 B)8 ().2 D).5
9. Ay ufte Pees few s @ wfier |

) FSAAE  q) mwwm %) Ewes
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What is work specialisation.

A} How to work

B) To tell the currency value of the work.
C) Competency skills trainings experience.
D} None of the appropriate.

R dsh oo T T A e = b

0wk e @)
#) wr fErvdwor Y qiraTEe
Who among the following helps a right person in position to the right position.

A) Job evaluation

B] Job satisfaction
C) Job analysis

D) Work operation

15 . ot & wnfg & o wew §

W @ & yEe @) wlr
Factors affecting recruitment.

A) Size of organisation

B) Officlal

C] Promotion opportunities
D) Al of the above

16, 87t witear # fseer o i &

mn7ras ) 12

How many stages are involved in the recruitment process.
A)7. B).5. C.3 D) 12

17. st Mo k7

¥ AvmAadty AR @t

®) w0 A ) i
Recruitment policy is a of which policy.



A) Middle class policy B). Sawvy class policy
B)] Government policy. D) employee policy

18. Shrawr gfey e & BFe o H[BY UF w0 WAHGT S
) GHSAICAE AOaAT
® e By et .

H) Harus B =
Y e e
Whose life plan is considered the main and essential part .

A)  Organisational structure

B) Terms off employment

C) Human resource development
D) Educational qualification

19. w=ard & PgRa # axg e ReuE & 9ar awar | oy @fte & & de b o
T 7
et
Iraar RAguia
) Riva ey
%) FEevme e
Will appointing and employee what principle determines whether he is capable of related work.

A) Principle of interest
B) Eligibllity principle
C) Direction theory

D) Theory of necessity

20). fafire Feies & ogufa @
¥) =Efee =

wmmm

%) I9gFT §
Methodology of specific conference.



The term fair and comparative assessment consist of.

A} Job evaluation

B] Systematic evaluation
C) Training evaluation
V) Performance rating

25), foreafey searer & SO B

3N #E

) Fuveror @ AravEEar
T ) IogET @l



Durga kumari

Class:- B.A psy (Hons)
semester 06

Roll no:- 232 Internal Examination 2020

Guru Nanak College Dhanbad

Mid semester ‘6" [ DSE-111 |
Time: 45 Minute Human Resource Management (HLR.M.) Marks:50

1. Fr=fafas 33 @ war & v ke seag 7 8
3] aa=itdh au ard P | erren e

) @l T | it
Which of tha fallowing are the major challenges and impornant issues of the government.
A] Technical and work creation. B] Capacity Development
CJ. Work culture. D] Allof the above
2 FEA A el tRaid e o aay REE g
V(m@a:qvn R o - —
A) & WEA @] wav R
Employee empowerment in the organization is related to development.
A] Intellectual capital property.  B] Material wealth
C] Labororganization. D]. Management
3. FHar wEidanl & e rar @ T goaRon F waiflEs agwm e e
31| WIeh h T TG gRadied el & HIAT h AT Tl @i AR ae
W) QT ARG WO @i @ mufﬁﬂmlwmmﬂ
Which is the most suitable among the tools used for employee empowerment
A) Notification transferred with each  B). Building autonomy along the border
C] replacing the old government system wit safe manage team
D). Allofthe above
A4 3epta @ A anf @
GRmRF e, q)He A AT e WRai ) &H @ TP W &
W) TEATTE S HHFEN &) JAGen A G iy ol
Shape means reduction.

A) Reduce business expansion.
B) Tomake thecost effective by reducing the existing staff in the organization.
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C) Reduce production costs
D) Nonofthe above

5. Wf@w FafgR & ww Auifa & oF o 8l ofd & semeen § RsfEfaa J 8 68 ofts
ot @

) FE A T) FEE W fremar s @) Suge it

Which of the following is not included in the census of compensation to be determined at
the time of voluntary retirement.

A) Basic salary  B) dearnessallowance. C) house rent allowance D). All of the
above

6. w1 e Prates o s @
) wEmaem ®) Rl ®) o s %ﬂ'ﬁﬂ‘ﬂ
The importance of manpower planning.

A) Cordination establishment. B) control facility O corrective action D. Allofthe
abov

7. WA ofeh St o EaT WIF JTGFT I a1 R H a9 d el & (e Seedot Foiam
ard g O aue R @

3N Meem o @) 39 gz am mﬁquam

Capacity utilisation of men power will be crucial for the success of business world in the
time to come whose statement is this.

A) Geysler B) DellYoder O. Mayor D). L.Hall

8w afe Roem & e ver 8

3 4 F)8 25

How many type of manpower planning
A)d B8 0.2 D)5
9. mF@ aifes Frates G ver &t ofiarg

%ﬂm 7) FukEE W) wad Wans 2 FRaen

What type of process is men power planning
A) Organizational B) functional C) continuous comprehensive D) directional
10. F=fafEs das mard Ao @ b ¢ @

W wrdfawmer 1) Fd Rfidewe ) &l s

Scanned with CamScanner

Scanned with CamScanner



Which of the [ollowing is not a pantof job analysis.

A)  Job description. D). Work specialisation O, Job evaluation.gD)f Task
performance

11. wvdd R @ @ uuw o o @
) wilt uzmnua aw sFieet A famre B srawawm Autfa Auio o d

) WYTIRR A4 et

Task analysis is used.

A) Recrutment. posting and guidance
B In determining the need for training
C) Transferand promotion

D) Allof theabove

12 f=fafea i oy merd fme & R o e
) aned afesm @) mad aawe

\7%1?-1 g o7 Jum
z) afema f s

Which of the following s not the subject manerof a work description.
A) |ob mtmoduction.

1 Work envimnment

C) Machme tools and equipment.

D) Individual chamctenstc,

13wy fafane oo ond

o aeen @ @) R e
o s wraa e ufaemr sepia onfa
2) JuigE #3 wtd
What is work specialisation.

A) How towork

M Totellthe currency value of the work.
) Competency skills trainings experience,
D) Noneoftheappropriate.

14 F=fafeaa o o om @t mbs m ol oz ow gerums s o mmm @
?/Mr:mm a) @l et
wrd fasdhur 2) o aftares

Who among the following helps a right person in position to the right position,
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A) Job evaluation

B) Job satisfaction
C) Jobanalyss

D) Work operation

15, il @ mnfam ow o wews &
3 TEAIW MR /) IR
muﬂaﬁ&imwm
Factors affecting recruitment.

A) Sizeoforganisation

B) Official

C) Promotion oppormuniies
D) Alloftheabove

16 wifl ufFm A fFat v mfas @

NTME5FP LD 12

How many stages are involved in the recruitment process
A)7. 5 0.3 D) 12

17. il 0fa fae ifa s e am 82

3 mmwiia A @) dfeho @i

m wwrd i A

Recruitment policy s a pant of which policy.

A) Middle class policy  B). Savy class policy
B) Govemment policy. D) employee policy

18 sfta= of oo @) s on s g anasa oF S oren @
) FTEETE T

Whose life plan is considered the main and essential pant .

A)  Organsatonal structure
B) Temmsoff employment

C) Human resource development
D) Educatwonal qualification

19 a=tard f Frafs o e e g #ham vam 2 ap safa ord 073 oo @ onem a2
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Will appointing and employee what principle determines whether he & capable of related
work

A) Principle of interest

B) Eligibility principle
C) Direction theory
D) Theoryof necessity

20). Rffrstaficgie
3 Bfra smuters
@) g ot st
) T A =
TUT T
Methodology of specific conference.

A) Direction event

B) Consultation conference

C) Trouble shooter conference
D) AL Ofthe above

21) it & uitem & Rt @
ol o pidero

%) Rond ciem

¥ T T uREe

2) UGS T

Method of workerstraining .

A) Onthe jobtraming
B) Sudent training
C) Cellphonetraming
D) Al oftheabove

22). Sz s s s o RrtsRse RN sl ST T i mEEaE

e
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By which the labour force is made eligible forthe particularwork it perform it is called

A) Inspection
) Training
C) Policy

D) Progress

23), Pt wat geerens sppata s @ e asm §
o) Wl g
) ardfea et
) wfnror sEuta
EutEE
e term fairand compamtive assessment consist of,

A) Joh evaluation

B) Systematic evaluation
€) Trainingevaluation
D) Performance rating

25), Freafay s Y ol @
NREN

o) 1T

) onflerer Y snawen
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